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This task force has the 
capability to improve student 

health and safety

The work of this task force is 
supported by district leadership

78% strongly agree 78% strongly agree



This task force has 
successfully made changes 

that improve student health 
and safety

The work of this task force has 
been shared across its 

membership

67% strongly agree 67% strongly agree



The work of this task force has 
helped to increase collaboration 

within the district

This task force has 
representation from all necessary 

stakeholder groups

45% strongly agree
56% strongly agree

22% somewhat agree
22% somewhat disagree





What has the task force done well? 

- Learned from each other
- Give all stakeholders a voice
- Put important issues into the spotlight
- Opened up an important dialogue
- Bring in outside sources to support us
- Kept student wellness at the center of our conversations



What could the task force do better?

- Communicating our message to the larger community
- Communicate more with students, parents, and staff
- Solicit more student feedback



What could the task force do NEXT?

- Involve more students
- Share what we’ve learned with other schools
- More training and involvement from parents
- Involve sports players and teams
- Involve more representatives from the elementary school
- Address other issues that intersect with sexual violence 



Plans for next year:

-



Culture of Respect Timeline

July 2017 - Contract with Culture of Respect finalized

October 2017 - Task force kick off and Culture of Respect Site visit

November + December 2017 - Administration of the CORE Evaluation

January + February 2018 - Development of our IIP 

October 2018 - Satisfaction survey, Culture of Respect site visit

May 2018 - Readministration of the CORE Evaluation 



Guiding questions
● What are your first thoughts from looking at this survey data?
● In general, we are so pleased to responses are overwhelmingly positive. While we 

know we can keep striving to be better, what in these results do we particularly 
want to celebrate? 

●  A few members reported they aren’t certain the task force has all the necessary 
representation. Someone specifically mentioned representation from the 
elementary school. Who else can we invite to the team?

● A lot of members responded they’d like us to better communicate with the 
broader community. We agree this should be a focus for the upcoming year. What 
ideas do participants have about how we can improve our communications, 
both internally and externally? 


